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PRESENTATION OF EDUCATION

MSPE "Pavlodar College of Technology" carries out its educational activities based on the
license number 0024624 from 6.03.2009, in the framework of the national education system in
accordance with the legislation of the Republic of Kazakhstan (RK). Pavlodar College of
Technology formed June 1, 1971 by following the reorganization of educational institutions:

Pavlodar Veterinary College June 1, 1971 transformed into the Pavlodar Accounting and
Economics College; June 22, 1989 on the basis of the Polytechnic and the registration-economic
technical school created Pavlodar agriculture college; June 3, 1997 Pavlodar agriculture college
converted to Pavlodar College of Technology on December 1, 2008 and renamed as the State-
owned public utility “Pavlodar College of Technology” Department of Education of Pavlodar
region, Pavlodar region.
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In 2015, the Memorandum of Understanding on Strategic Partnership between the college,
the Chamber of Entrepreneurs and JSC “Sut”.

In 2014, between the college and the Chamber of Entrepreneurs of Pavlodar region signed a
2-sided cooperation agreement held joint round tables with employers and seminars are part of
this agreement.

In order to develop social partnerships and the training of qualified specialists in the college
established an Advisory Board (Order No.143-od from 26.10.2017 city). The Advisory Council
is composed of senior specialists of LLP “Company Petrochem LTD” and representatives of the
college.



"School - college - enterprise™ As part of not continuing education in 2015 was awarded 3-
way EME Memorandum of Cooperation between the secondary school No. 28 - College - LLP
“Company Petrochem LTD”

Planning the core business in college is carried out in accordance with the strategic
development program of an educational institution for the period from 2016 to 2019 and
continue until 2021. For the normal functioning of all the college services developed regulatory
documents, which are presented by the Collective Agreement, the job descriptions of employees.

To improve the quality of the educational process and increase of pedagogical skill teaching,
methodical councils work in a planned way with the section of class teachers, four cyclic
methodical commissions. Their work allows you to respond flexibly and efficiently to meet the
demands and needs of teachers, students and their parents.

2016 school vear, the college became a venue for the annual regional scientific-practical
conference on the chemistngbiology and ecologymin,2009, the college won a prize in the
regional competition, inrthe category “Best methodical service*.in 2013 2nd place in the regional
competition in thesnomination "The best site in the statetlanguage.’ Teacher of social sciences
Bulumbaev Ardak®Kairbergenovich is the Cup "Leader-Teacher2026%,. awarded a diploma. For
the preparation=@f champions and winners of the Winter Warld™Universiade-2016 Anna
Shevchepkerakkimat Pavlodar he handed the teacher of physical culturegshismatullin Ramil
Abdrahmanevich certificate in the amount of 500 thousand tenge.

Callege graduates successfully build a professional career in various fieldstef food industry,
the ge@ROMY and business.

Among them are large employers area: Farm "Daneker” - Abishev Kairat'SP "Schrader" -
Sehrader.Andrew, SehradersDanilgbrand-chef RirogoviValeriygKairovasAkbetia - winner of the
Republican prize "Best Teacher2012", is new the head of the hotel complex "Duman”, Astana.
College graduates continue their careerS @s teachers already in the schools fof Pavlodar:
Aldabergenava Almagul - teachep@f special disciplines of InEUCollege, KymbatiSuleimenov -
a teacher offféchnological ColleggiGabdullina Madina - TeachéfTechnolegyaGallege.

Also, among the graduates {#Zeynts"Andrey- Kazakhstanf€hampion, the winner and prize-
WINNEF internatignal competitionsi€y€ling), amember of the SumMEFOlympic Games 2016 ;
Meretukova Valeriya- medalist of the Asian €up, a multiple champion of the Republic of
Kazakhstan;lvanov llya- Master of Sports, world'champion in 2016, weight-lifting; champion of
the .Republic of Kazakhstan; Chichkova Julia-Master of Sports, a multiple, champion of
Kazakhstan in ski racing; Sviridov Lyudmila - the master of sports, the aselute champion of
studentWinter Universiade Republic of Kazakhstan; Yachkova Tatyana- niasterof sports, winner
of the WinterUniversiade RK Kazakh; Cheremisina Tatiana - RK medahiStiin Nordic combined
event andvathleties; Pogrebnyak Edward - master of sports of volleyballi€hampion and winner of
the RepubliciofKazakhstan, Premier League player.

The main contingent of students are graduates of scheols of Pavlodar, East Kazakhstan,
Kyzylorda, South Kazakhstamand Zhambyl regions.

Most of the students'= are typical youth ages 15-22 years old, graduates of 9 and 11 classes
with basic and secondary education. Analysis of the social status of the families showing their
ambiguity as have children from poor, large families and single-parent families, orphans and
children left without parental care. Regionally, there are children from rural areas, single-
industry towns, regional centers and cities of regional importance. One of the main point when
choosing a college for these students is the presence of the hostel.

College is focusing organized work on the program "Mangilik ate zhastary - industriyara! -
Serpin-2050. " Annually, there are departures of members of the administration and teachers in South
Kazakhstan, Kyzylorda, Almaty and Zhamby! region.

Training is conducted on internal and correspondence form - under the state order and on
a contractual basis. The correspondence department students are accepted only on a contractual
basis.



The total contingent of students 2017-2018 academic year is 596 people. Of them full-time
students - 433 people, including at the expense of the local budget - 425 people on a contract
basis - 8 people.

Total enrolled 166 people of the total number of students, that is 38.3% in the state language.

In college, staffed with 19 training groups and the average number of which amounts to 23
people.

Training sessions are conducted according to the approved schedule, which allows to sensibly
combine all kinds of time limit and extracurricular activities, educational, technological and
production (pre-diploma) practice. In accordance with the Model Regulations of the
organizations of technical and vocational education, approved by the government of the Republic
of Kazakhstan dated May 17, 2013 N0.499 in college are 2 compartments, 1 of them - full-time
education.
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Qualitative compositio

Category teacher amount
The highest category 17

The first category 4
Second 18
Uncategorized 13

The quality of the teaching staff (the highest and the first category) - 41%.



The contingent of students on educational programs is formed by groups.Training is
conducted full-time in Russian language, in the state by Russian correspondence. Occupancy of
academic groups formed in accordance with the Standard Rules for the activities of organizations
of technical and vocational education approved by the government of the Republic of
Kazakhstan from May 17, 2013 No. 499.
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REVIEW OF RECOMMENDATIONS TO IMPROVE QUALITY

5.1. Standard ""Management of the Educational Program'':
- Identify mechanisms to improve cooperation between divisions in activities aimed at
execution of the strategic plan of the college.

5.2. Standard ""The Specifics of the Educational Program'':

- Continue implementation in the educational process of college specialized licensed
software for educational programs.

- To consider the relevance of the course and diploma projects based on innovative
technologies work in enterprises.

- To consider the relevance of the forgotten national prescriptions for the discipline
"Technology of preparatio

taff and Teaching
Ining opportunities and training 7
‘dairy production”, 1226000 - "Technology

- To
specialties
of food

of special subjects on
ization of production

ote the study methodology CLIL subject-language integ rning in teaching
jects in English.
0 continue work to improve mechanism to stimulate perso
ent of teachers and employees.

of sp

ions "Our

2 framework

ience in enterprises

in the OP.
- Make

the master classes of employers in specialization.




Appendix 1. Scorecard
"PARAMETERS BY PROFILE"

Nep/

Criteria for evaluation

Standard ""Management of the Educational P
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stakeholders and students

Subdivision develo ussion with
representatives of all interested parties, on the basis of proposals
and amendments which authorized collegial body organization
TVE makes changes to the project.

The organization TVE demonstrates the extent to which principles

8 of sustainability, effectiveness, efficiency, prioritization,
transparency, accountability, delegation of authority, separation and
independence of the system of financing. +
9 OP management should include:
9.1 | Performance management through processes +
9.2 | Planning mechanisms, development and continuous improvement +




9.3 | Monitoring, including the creation of reporting processes to
determine the dynamics in the activities and implementation plans +
9.4 | Analysis of the effectiveness of changes +
95 Assess the performance and efficiency of the units and their
' interaction " +
10 | The organization TVE all core business processes that govern the
implementation of OP should be documented.
Organization of TVE must demonstrate a clear definition of those
11 | responsible for the business processes, unamblguous allocation of
duties of personnel ne.ais | e bodies of functions
involved in the +
Organi VE must demonstrate the procede ipproval,
12 perie ew (review) and monitoring of educationa ns
giments regulating this process. +
Jrganization must ensure that TVE and efficient operatio
13 sed on students, staff and stakeholders awareness and feedbe

stem.

anual OP must demonstrate the successful operation of the

quality assurangce system OP, including its.design, management and
onitg ' Rprovement, ade g ence-basec

sol ' '

1al OP must provid idenee of the transparenc the
cufficulum managemengi§yste

1

Organization of TVE muust demc
of v use in the OF stics ¢

anagemeni;piocesses.

Manual OP should provide a measure of the degree of satisfaction
)f the teaching staff needs, staff and students, and demonstrate
idence of deficiencies detected in the framework of the

rement process. +
18 P must show proof of openness and accessibilig
ping staff, parents. +
TOTAL 7 13
ational Program™
aluatio a. 1he Content of OP
Organization of TVE must demonstrate that developed an
19 | educational program graduate models, including knowledge, skills,
basic and professional competence and personal qualities.
Organization of TVE must provide evidence of the participation of
20 | the teaching staff and employers in the development OP, providing
them with quality. +
Organization of TVE must define the content, scope, logic
21 | disciplines relationship, as well as the impact of disciplines,
industrial training and professional practice in the formation of
basic and professional competencies of graduates. +




Manual OP must demonstrate that the content of academic

22 disciplines professional context.

23 | Manual OP must demonstrate the existence of an effective balance
between the theoretical and practice-oriented disciplines.

o4 The list and the content subjects are accessible to the students.
Discipline should comprehensively cover all the issues, the
problems existing in the region taught.

The structure of the educational program should provide a variety

o5 | of activities, the contents of WhICh should contribute to the

development of basic 3 pnakeompetencies of the

he individual support systems and counseling students on the
educatlonal Process.

Evaluation criteria: Assessment of Students

anual OP should ensure the existence and effective functioning o

mechanism of objective, accurate and comprehensive
sment of learning outcomes.

OP should provide an objective assessment of learni
nd degree of development of basic and professi

34

35 | level of knowled
outcomes and program obje

36 Manual OP must diagnose the knowledge and skills of students at
the beginning of the training course and study disciplines.

37 Processes and criteria for assessment of learning outcomes should
be transparent.

38 Man_ual OoP sh_ould ensure the fqrmation o_f students' skills to
continue learning on the following educational levels.

Evaluation criteria: Methods of Teaching

Manual OP should ensure systematic development, implementation

39 | and effectiveness of active learning methods and innovative

methods of teaching.
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40

When implementing an educational program should be monitored
independent work of the student.

41

Manual OP must allow passage of vocational training and
professional practice in the specialty / qualification learners and
monitor the satisfaction of students, heads of the enterprises - the
practice places and employers.

42

Manual OP should ensure the implementation of the results of
practical achievements of teachers in the educational process.

TOTAL

43

ing Effectiveness"

[%2]

grams OP management must
nd determine the proportion of subjects

44

OP should motivate teaching staff constantly to inno
ducational process.

anual OP must demonstrate compliance with the human resourc
capacity of the teaching staff specifics of educational programs.

he public

ing staff, a systemg
ers, a comprehensi

planned load.

anual OP should ensure that concerted action on the developme

+
51 N
52 | Manual OP mus teaching staff,
the use of innovative me education. +
53 An important factor is the participation of the teaching staff in
public life.
TOTAL 6
""Students' Standard
54 | Manual OP must demonstrate a policy of formation of a contingent
of students OP and transparency of its procedures.
55 | Manual OP should demonstrate awareness of the major roles
(professional, social) students based on learning outcomes.
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56 | An important factor is the ability of students for professional
certification in the field of specialization in the teaching process. +
57 An important factor is the availability of support programs for
gifted students. +
58 | Manual OP should make the maximum amount of effort to ensure
the employability of graduates and liaison with alumni. +
The important factor is to monitor the employment and
59 ) -
professional activity of graduates. +
Manual OP should actively encourage students to self-education is
60 | the main program (within the framework of extra-curricular
activities). :
e students to exch +
+
+
6 1
enitation of | Programs"’
ccess @aximum poss mbe
ed inf@Fmation Subjects: TOFexam
ure notes, required and optional
C. +
wargused for the develg
Id be simila he
e require ati
Organization TVE creates a learning environment, and contributes
the formation of basic professional competences and taking in
punt the individual needs and possibilities of students.
ization of VET is to create conditions for the developm
ap kills of students and teaching staff of the studied,
67 . ; —
and to implement these skills as part of con
competit limany other way in practice. +
68 | Organization o ics'of the development
of material and technical TESOU and information support of OP. +
69 The organization VET OP learning environment should be created,
which includes:
69.1 | Technological support for students and teaching staff in accordance
with the specific educational program
692 Academic availability - students have access to a personalized
"~ | educational resources +
69.3 | Academic advising - has personalized educational resources that
help students +

12




\ocational guidance - students have access to a personalized

71

69.4 | equcational resources, assisting in the selection and achievement of
career paths
The required number of classrooms equipped with modern

69.5 | technical facilities that meet sanitary-epidemiological norms and
requirements

69.6 The required number of computer classes, reading rooms,

" | multimedia and language laboratories, the number of seats in them

Book fund, including fund of educational and instructional

69.7 | materials in print and electronic media, periodicals, in the context
of learning Ianguages

69.8 | Free access to educaii
Manual Ine the degree 0 of

70 | infor ologies in educational process OP; r the

opment of the teaching staff of innovative
ies, including ICT-based.

al OP must demonstrate reflection on a web resource of
rmation that characterizes OD.

""Standards Sectional Sndividual specialties™

\Wing requirements:

al OP must demo

interactive teac

Manual OP must demon y of skills in students

24 learning skills formation
Manual OP must demonstrate that it has a clear, reasoned analysis
of the facts and an idea of what specialty (qualification) and skills
72.5 | within individual specialties in demand in the market, what is the

approximate number of specialists required by the market on
teaching profession and provide examples of successful
employment mostly graduates in the specialty (qualification) in the
first six months after graduation

Social Sciences, Services, Economics, Business and Law

13




73

Educational programs in areas of "Service, Economy and
Management™ and "right", such as "Law Enforcement"”,
"Patenting”, "Translation Studies (by type)", "Tourism (by
industry)”, "Catering", " social work "," Marketing (on branches)
""" Finance (on branches) ", etc. must meet the following
requirements: a guide OP should guarantee access of students to the
most current and relevant data (statistics, news, research results) in
the area of specialization in the paper (newspapers, collections of
statistics texthooks) and electronic media.

74

OP in areas Q , econ( iness" and
"right" sk eet the following require :

74.1

74.2

Ob s'and results of OP should be directed to stud
skills that are in demand in the labor market

anagement must demonstrate that graduates of the progra
e these skills and that these skills are really in demand in the
narket

OP should include a substantlal number of disciplines and events

Manufacture mstallatron maintenance and repair (by industry)",
‘Communication, Telecommunications and Information
echnologies”, etc. . You must meet the following requirements:

der to familiarize students with the professional environm
ent issues in the field of specialization, as well as f@

751 | acat of skills through theoretical training educatig am
should bjects and activities aimed at obtai ical
experience @k.the whole professi@ In
particular t .ch.

75.1.1 Excursions to the enterpr 0 pecialization (factories,
"~ | workshops, research institutes, laboratories, etc.)
7512 Conc_iu(_:ting individua_l lessons or complete courses on
""" | specialization enterprise
The use of workshops for practical training, solving practical
75.1.3 | problems of relevance to companies in the field of specialization,
etc.
75.2 | Teaching staff involved in the OP should include practitioners with

experience in enterprises in the field of specialization OP.

Art
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76

Educational programs in the direction of "Art and Culture”, such as
"Social and cultural activities and folk art creativity (the profile),"
"Instrumental Performance and musical variety art (by type),"
"Painting, sculpture and graphics (by type) """ music Theory ", etc
must meet the following requirements.

76.1

Manual OP must demonstrate that graduates of the program of
theoretical knowledge in the field of arts, practical skills of self-
expression through art, such as sculpture, drawing, singing, etc.

76.2

Manual OP must show studentsiselfslearning and self-development
skills, ability to we :

76.3

aximum possible num

OP shouldi .
ich the skills are taught to student

and evie
i

iplines

the professional envi nt
eC|aI|zat|on, as well as for the
i should include
lence@nd
h \o :

Excursmns 0 the enterprises in the area of Specialization
museums, theaters, design offices, etc.)

76.6°

onducting individual lessons or complete courses on
ialization enterprise
)ars for solving practical problems of relevance to comp

766.3 i d of specialization, etc.
76.7 | Animpt or in the framework of the OP.j ceof a
peer review amination.o KS*of students
TOTAL 3 1
TOTAL IN TOTAL 31 | 45 | 10
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